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Measure workplace impact

0. Enabling accurate assessment

1. Employment is freely chosen

1.A. Responsible recruitment and entitlement to work

2. Freedom of association and right to collective bargaining are respected

3. Working conditions are safe and hygienic

4. Child labour shall not be used

5. Legal wages are paid

5.A. Living wages are paid

6. Working hours are not excessive

7. No discrimination is practiced
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8. Reqular employment is provided

8.A. Sub-contracting and homeworkers are used responsibly

9. No harsh or inhumane treatment is allowed

10.A. Environment 2-Pillar

Attachments

Audit company: Audit reference: Start Date: End Date:
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Audit content

(1) A SMETA audit was conducted which included some or all of Labour
Standards, Health & Safety, Environment and Business Ethics. The SMETA
Minimum Requirements were applied and the SMETA Auditor Manual was
followed. The scope of workers included all types at the site e.g. direct
employees, agency workers, workers employed by service providers and workers
provided by other contractors. Any deviations from the SMETA Methodology are
stated (with reasons for deviation) in the SMETA Declaration.

The audit scope includes an assessment of the Workplace Requirements and the
Management Systems Assessment against the following Code Areas:

Included in a 2-Pillar audit:

1. Labour Standards Code Areas:
« 0: Enabling accurate Assessment
¢ 1: Employment is Freely Chosen
* 1.A: Responsible Recruitment & Entitlement to Work
o 2: Freedom of Association and Right to Collective Bargaining are
Respected
4: Child Labour Shall Not be Used
e 5:Legal Wages are Paid
5.A: Living Wages are Paid
* 6: Working Hours are Not Excessive
« 7: No Discrimination is Practiced
* 8: Regular Employment is Provided
« 8.A: Sub-contracting and Homeworkers are Used Responsibly
e 9: No Harsh or Inhumane Treatment is Allowed
2. Health & Safety Code Area:
« 3: Working Conditions are Safe and Hygienic
3. Environment Code Area:

¢ 10.A: Environment 2-Pillar
Included in a 4-Pillar audit:

1. Labour Standards Code Areas
o As 2-pillar
2. Health & Safety Code Area
o As 2-pillar
3. Environment Code Area:
¢ 10.A: Environment 2-Pillar
¢ 10.B: Environment 4-Pillar
4. Business Ethics Code Area:
¢ 10.C: Business Ethics

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600100185 2024-11-20 2024-11-20
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(2) Where appropriate, non-compliances or non-conformances were raised
where either local law or the Base Code were not met, and recorded as non-
compliances on both the audit report, CAPR and on the Sedex Platform.

(3) Any non-conformance against customer code shall not be uploaded to Sedex,
but sent directly to the customer in question.

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600100185 2024-11-20 2024-11-20
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Audit and site details

Audit details

Sedex company reference Z2C408244681 Auditor company name
Date of audit 2024-11-20 Audit conducted by
Audit pillars Labour Standards | Health and safety

Site details

Sedex site reference 75408247377 Site name

Business name
Technology Co Ltd

Site phone 0769 -87193858

DongGuan Jiehan Leather

Site address

Site email

BUREAU VERITAS CPS - ASIA

Sedex member

Guangzhou Annabelle
handbag Co Ltd

810850 3rd Floor, No. 3
Wangcheng Road, Shiling
Town, Huadu District,
Guangzhou 510850 M {&ER
XYM EEE L3S =14810850,
Guangzhou, CN

villychen@senhan88.com

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600100185

Start Date: End Date:
2024-11-20 2024-11-20
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Audit parameters

Time in and out

Audit type
Was the audit announced?

Was the Sedex SAQ available for
review?

Who signed and agreed CAPR?

Any conflicting information SAQ/Pre-
Audit Info

Is further information available?

Day 1

In 08:00
Out 16:00

Full initial

Announced

Yes

Ms. Ke Wenyue / Manager

No

No

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600100185

Start Date:
2024-11-20

End Date:
2024-11-20
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Audit attendance

A: Present at the opening meeting?
B: Present at the audit?
C: Present at the closing meeting?

Reason for absence at the opening
meeting

Reason for absence during the audit

Reason for absence at the closing
meeting

Senior management

Yes

Yes

Yes

No worker union

No worker union

No worker union

Worker representative

Yes

Yes

Yes

Union representative

No

No

No

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600100185

Start Date:
2024-11-20

End Date:
2024-11-20 8
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SMETA declaration

Auditor team

SMETA declaration

Any exceptions to the SMETA
Methodology must be
recorded here (e.g. different
sample size)

Lead auditor

Additional auditor

Date of declaration

I declare that the audit underpinning the following report was conducted in accordance with
SMETA Minimum Requirements and the SMETA Auditor Manual.

. Where appropriate non-compliances/ non-conformances were raised against the Base Code and

local law and recorded as non-compliances/ non-conformances on both the audit report, CAPR
and on the Sedex Platform.

. Any non-conformance against customer code alone shall not be uploaded to Sedex, and will be

shared directly with the customer in question.

This report provides a summary of the findings and other applicable information found/gathered
during the social audit conducted on the above date only and does not officially confirm or certify
compliance with any Ie%al reé;ulations or industry standards. The social audit process requires
that information be gathered and considered from records review, worker interviews,
management interviews and visual observation. More information is gathered during the social
audit process than is provided here. The audit process is a sampling exercise only and does not
guarantee that the audited site prior, during or post-audit, are in full compliance with the Code

eing audited a%ainst. The provisions of this Code constitute minimum and not maximum
standards and this Code should not be used to prevent companies from exceeding these
standards. Companies applying this Code are expected to comply with national and other
applicable laws and where the provisions of law and this Code address the same subject, to apply
that provision which affords the greater protection. The ownership of this report remains with the
party who has paid for the audit. Release permission must be provided by the owner prior to
release to any third parties.

Nil

Benny Jin APSCA Number 21701343

2024-11-20

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600100185 2024-11-20 2024-11-20 9
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Site representation

Declaration

Full name
Title

Date of declaration

I acknowledge that details from this report can change during the review process and that I will
be given the opportunity to dispute the content once the review has been published.

Ms. Ke Wenyue

Manager

2024-11-20

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600100185

Start Date:
2024-11-20

End Date:
2024-11-20

10
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Summary of findings
Code area Workplace requirement Local law Finding
3. \(legrki_ng conditions are safe  3.N Maintain a log of all hazardous substance... 81 NC ZAF600713523
an ienic e
= 3.H Where identified as necessary to reducerr... 82 NC ZAF600713524
3.M Ensure all machinery is installed, mainta... 83 NC ZAF600713525
3.E Provide and record health and safety trai... 84 NC ZAF600713526
6. Working hours are not 6.F Ensure that where overtime is used, it is... 85 NC ZAF600713527
excessive R
5. Legal wages are paid 5.B Ensure that workers receive the insurance... 86 NC ZAF600713528
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600100185 2024-11-20 2024-11-20 1"
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Local law issues

§1

82

83

84

In accordance with Article 14 of the Regulation For Chemical Usage Safety in Work Place: (1) In
case of transferring or loading the chemicals purchased into a new container, it is required to
mark clearly the descriptions of these chemicals on the newly adopted container. As to those
hazardous chemicals that have been transferred or loaded into a new container, it is necessary to
stick a safety precautions mark on the new container. (2) The original safety precautions mark
upon those containers that contain hazardous chemicals shall not be replaced before these
containers have been cleansed. {R#E ( T{EFMReFERVFRAE) £14%: 9 R R AR
—:fnnﬁﬁ%ﬁﬁ%ﬁﬁ LRI AR, WATHEND, NIRRT R, ERBRSRENES FNERS
15, QBRAERLT BOBRERSAIEN, M BREZDIRE,

In accordance with Article 45 of Law of the People’s Regubhc of China on Production Safety,
business entities must provide their employees with labor protection products meeting the
national or industry standards, and supervise and educate their em loyees on wearing or usin
such products in accordance with the rules of use. 1R#E (F1EARS *ﬂ;réi—t?%f)) 45%%.
PEEEBABIA M A SRR SERIERETUATENS SRS, HEE. ABMILAREKR
ERFMNmE. R,

Legal Requirement: In accordance with Article 6.1.6 of Code of Design of Manufacturing
Equipment Safety and Hygiene, the exposed dangerous components or part of any transmission
belts, rotational axis, transmission chain, couplln% belt wheel, gear, flying wheels, chain wheels,
electric saw and others, which is within 2 meters eight of the plane where the operator. is
operating such dgylces shall be equ‘i)ed with safety devices. {R#E (E=IRELE B EIRITEN
2685083 1999)) %6.1.65%: LUR(FAGRBIUREUBEFETEAREE, NeEE2ms NNFTAEEE.
Bﬁgﬂigﬁbi BRi. . tio. K. . BESINELRENERARIM, BLEARERS
=<HEo

In accordance with Article 24 of Law of the People’'s Republic of China on Production Safety, Units
of production, operation and storage of mining, metal smelting, building construction, road
transport units and dangerous goods shall set up a safety production management institution or
be equiﬁped with full-time safety production management personnel. Production and business
units other than those specified in the preceding paragraph, emf)loying more than one hundred
people, should be set up safety management agency or have full-time personnel for the
administration of production safety; in less than one hundred employees, shall be equipped with
safety production management personnel full-time or part-time,
In accordance with Article 10 of Provisions on safety training for production and business units,
the safety training of the Principal Responsible Person of production and business units and the
safety production management personnel shall be carried out in accordance with the safety
training outline formulated by the work safety supervision and supervision department.
In accordance with Article 12 of Provisions on safety training for production and business units,
for coal, non-coal mines, dangerous chemicals, fireworks and other production and business units
resdponsible for production management and safety personnel, their safety qualification training
1examination shall be managed by the safety supervision department and issued safety
certificate
The Principal Responsible Person of production and business units and the safety Froductlon
management personnel of other production and business units shall pass the qualified training
él ualified tralnlnﬂnstltutlons and obtain tralnlng certification.
R <<EP‘“}\E FReLFR) £ TO%, Tl SRk, BRRT. EREmE LRy
Fre 28 FERil, WIRERSTFEENMREa YRR S EIEAR, FIRAELLIMY

ﬁf@’.—t?‘ 84, MILARBE—BARN, N J:‘le%it@ﬂffrqu$n$']:£%§a§:§ﬁdt@l_‘tltEIEAJ\
)\m?_ BAMUTH, ﬂ%ﬁﬂ%?ﬁﬂﬁﬁ%ﬁﬁlﬁﬁkﬁif‘gﬁkﬁ
fE?E (EFragnURetB)INE) F+R EF-LERUFBARANLEFEEARNREEIYG
TURIRR 2 4 = I B ISR I B I A NS #
*E?E (ErggsuremliNE) 550, EET WL, BliFm. B\ l%’rﬁ%i?‘izﬁéui
ENTAMREETEBEAR, EREFRBINEZEGHE, AREETRERTEPILAEARER

HthE= 22 BT BN T ANREEFERARZR2E B E R TAENASEEN EiE’Jiﬁl}llm
WIBERE, BIBIINELLENAE)IEEIER,

Audit company: Audit reference: Start Date: End Date:

BUREAU VERITAS CPS - ASIA ZAA600100185 2024-11-20 2024-11-20 12
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In accordance with Article 72 of the Labor Law of the People’s Republic of China, the factory and
its employees shall participate in social insurance schemes and pay social insurance premiums as
per the legal requirements. This may include Pension, Medical, Industrial injury, Unemploxn)ent,
Maternity insurance schemes. 1% (FREARTEMEFZoE) £72%: HSROESIZRRQEEH
EARERR, BPRITUHESRF. AARUNSHELRKESINHEERE, HRLERLE,

In accordance with Article 41 of the Labor Law of the PRC, after consultation with the trade union
and employees, the emplo¥er may extend workin? hours due to its production or business needs,
but the extended working hours shall not generally exceed one hour a day; in special
circumstances that require an extension of working hours, the extended working hours shall not
exceed 3 hours a day and 36 hours a month on condition that the health of employees is
uaranteed. 1R4E (PEARTNESE) £415: BARURTEFZERE, 25T SNFohE

DEER LEEK TIFRE, —fREEHA GBI —\i,;, REHREASZEERK T, ERESES

FRROVFH TEKIEREE AR SEI =/, EEESARSEI =17V,

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600100185 2024-11-20 2024-11-20

13
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Management systems

1. Employment is freely chosen

1.A. Responsible recruitment and
entitlement to work

2. Freedom of association and right to
collective bargaining are respected

3. Working conditions are safe and
hygienic

4. Child labour shall not be used

5. Legal wages are paid

6. Working hours are not excessive
7. No discrimination is practiced

8. Regular employment is provided

X Not addressed
& Fundamental improvements required
@ Some improvements recommended

( /’ Robust management systems

Policies and
procedures

&

QR RQRRRRAQCRK

Resources

QR RQRRRRRRRK

Communication
and training

QR RQRRRRRRK

Monitoring

&

QU

QENCEIORIQINC)

Q

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600100185

Start Date:
2024-11-20

End Date:
2024-11-20

14
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8.A. Sub-contracting and homeworkers
are used responsibly

9. No harsh or inhumane treatment is
allowed

10.A. Environment 2-Pillar

X Not addressed
& Fundamental improvements required
@ Some improvements recommended

( \/’ Robust management systems

Policies and
procedures

&
&
&

Communication
and training

Monitoring

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600100185

Start Date:
2024-11-20

End Date:
2024-11-20

15
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Site details

Company and site details
Sedex company reference

Sedex site reference

Company name

Business ownership type

Site name

Site name in local language

GPS location

Is the worksite in a remote location, far
from habitation?

Site contact

Applicable business and other legally
required business license numbers and
documents

Site activities

Site function

2C408244681

25408247377

DongGuan Jiehan Leather Technology Co Ltd

GOODS

Guangzhou Annabelle handbag Co Ltd

[N RPBIHRIFRERAF]

GPS address 3rd Floor, No. 3 Wangcheng Road, Shiling
Town, Huadu District, Guangzhou 510850

Coordinates Latitude: N 23°27'8" Longitude: E
113°10'40"

No

Contact name Ms. Ke Wenyue

Job title Manager

Phone number 0769 -87193858

Email villychen@senhan88.com

Business license: N0.91440114MABWQ62X71, long term valid starting from September
35,
2022.

Factory Processing/Manufacturer

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600100185 2024-11-20 2024-11-20 16
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Site activities

Site activities

Product type

Process overview

What level of mechanization best
describes the work at this site?
Site scope

Is the audited site a physically continuous
area?

What is the area of audited site to its
boundary?

Building 1

Is there any difference between the site
scope of the audit and the Sedex site
profile?

primary thellker sagalery S Parmass 0% 2
Secondary

Other

bag

The factory specialized in the manufacture of bag; Main production activities included
cutting, sewing, handmaking and packing;

There are 1 production line in the factory; Main equipment are cutting machines and
sewing machines.

Fair mechanisation / manual Labour

Yes
5250m?

Last construction works on site 2005

If building is shared, provide details part area of the 1st floor, the whole 2nd
floor and 4th to 5th floor were occupied
by other factories, other factories had

independent businesses and employees.
Number of floors 5

Description of floor activities Floor 1: part area occupied by other
factory and part area occupied by audited
factory used as cutting workshop;

Floor 2: used by other factocrjy;

Floor 3: audited factory used as sewing
and packing workshop, warehouse and
office;

Floor 4-5: used by other factory.

No

Audit company:
BUREAU VERITAS CPS - ASIA

End Date:
2024-11-20 17

Start Date:
2024-11-20

Audit reference:
ZAA600100185
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Site scope

Does the scope of the audit subdivide any
building or is limited to particular
processes, products or businesses within
the physical site?

Is any activity conducted onsite not
included within the scope of the audit?

No

No

Worker accommodation and transport

Are there any site-provided worker
accommodation buildings?

Does the site organise worker transport
to the worksite?

Work patterns

No

Not provided

No transportation was provided

Approximate workers on site per month  January 95-100% February 95-100%
(% of peak)
March 95-100% April 95-100%
May 95-100% June 95-100%
July 95-100% August 95-100%
September 95-100% October 95-100%
November 95-100% December 95-100%
Is there any night or back shift work at the No
site?
Site assessments
Does this site hold any certifications that  No
address labour standards, human rights,
corruption or environmental impact:?
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600100185 2024-11-20 2024-11-20 18
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Site assessments

Has the site assessed for negative impacts
on the human rights, lands, resources,
territories, livelihoods or food security of
indigenous_PeopIes or the local
community?

Has there been a Human Rights Impact
Assessment (HRIA) conducted within the
last three years at this site?

No

The site did not assess for nedgative impacts on the human rights, lands, resources,
territories, livelihoods or food security of indigenous peoples or the local community.
No

No Human Rights Impact Assessment (HRIA) had been conducted within the last three
years at this site.

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600100185 2024-11-20 2024-11-20 19
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Worker analysis

Gender disaggregated data available

Worker totals

Men and women

Men Women Other Total
Number of workers 6 15 - 21
Workers by type
Men Women Other Total
Permanent workers (employees) 6 15 - 21
Temporary or fixed term employees 0 0 - 0
Agency or subcontracted workers 0 0 - 0
Seasonal workers 0 0 - 0
Self-employed workers 0 0 - 0
Informal workers including home workers 0 0 - 0
Apprentices, trainees or interns 0 0 - 0
* % of total workforce
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600100185 2024-11-20 2024-11-20 20



Migrant workers

Men Women Other Total
Domestic migrant workers 6 13 - 19
International migrant workers 0 0 - 0
Total migrant workers 6 13 - 19

* % of total workforce

Where workers have migrated internally, = Guangxi, Hunan, Jiangxi, Sichuan
list the most common internal states
workers have moved from

Workers by age

Men Women Other Total
18 - 24 years old 0 1 - 1
15-17 years old 0 0 - 0
Under 15 years old 0 0 - 0

* 9% of total workforce

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600100185 2024-11-20 2024-11-20 21



Is the worker analysis data relevant for No
peak season and current to the audit?

Describe how this may vary during peak No peak season in the factory.
periods

Please list the nationalities of all workers, Chinese
with the three most common nationalities
listed first

Most common nationalities as approximate % of workforce

Men Women Other Total
Chinese 29% 71% - 100%
Audit company: Audit reference: Start Date: End Date:

BUREAU VERITAS CPS - ASIA ZAA600100185 2024-11-20 2024-11-20 22



Workers by remuneration type

Men Women Other Total
Workers paid per unit (piece rate) 0 0 - 0
Workers paid based on a mix of 'piece 0 0 - 0
work' and hourly rate
Workers paid hourly / daily rate 6 15 - 21
Salaried workers 0 0 - 0
* 9% of total workforce
Workers by payment cycle
Men Women Other Total
Paid daily 0 0 - 0
Paid weekly 0 0 - 0
Paid monthly 6 15 - 21
Other 0 0 - 0
* % of total workforce
If other payment cycle entered, please N/A, no other payment cycle entered.
provide details
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600100185 2024-11-20 2024-11-20 23
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People in managerial, supervisorial and administrative roles

Men Women Other Total
Employees in management positions 0 2 - 2
Supervisors or team leaders 0 1 - 1
Administrative staff 0 1 - 1
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600100185 2024-11-20 2024-11-20 24
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Worker interview summary

Gender disaggregated data available Men and women
Which methods of worker engagement Group interviews
were used? Individual interviews

Digital worker survey participants
Men Women Other Total

Number of workers - - - -

Were any of the audit findings
attributable to the survey?

Was the interview sample representative  Yes
of all tyPes of nationality and employment
types of workers?

Was the interview sample representative  Yes
of the gender composition of the
workforce?

Number and size of group interviews 1 group of 5

Did workers understand the purpose of Yes
the audit?

Were interviews conducted in Yes
circumstances to ensure privacy, with the
confidentiality of the interview process
communicated to the workers?

Was there any indication that workers had No
been ‘coached’ in how they should
respond to questions?

What was the general attitude of the Favorable
workers towards their workplace?

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600100185 2024-11-20 2024-11-20 25
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Attitude of workers

In which areas did workers raise
significant concerns or complaints?

What did the workers like the most about
working at this site?

Additional comments

Attitude of workers’ committee/union
representatives

Attitude of managers

Workers interviewed by type

Grievance mechanisms
Work atmosphere (e.g. treatment by supervisors)

10 workers were selected for interview including 5 male and 5 female employees, they
were interviewed as 1 group of 5 and the balance of 5 workers were interviewed
individually. In the interview process, they were frank; no hint or coaching by
management was noted. The workers' attitudes to factory management were
favorable. They were satisfied with the working condition and the management’s
behaviors. No negative information was raised during this audit.

The worker's committee stated that managements were polite to them.

At the opening meeting, auditor explained the audit scope and the audit standard to
the factory representative. Factocrjy tour, document review, interviews of management
members and workers were conducted as scheduled. A full audit was finished under
the co-operation with the factory representatives. During the factory tour, auditor was
allowed to access the whole factory area. Factory management also allowed auditor to
select the samples, review documents, and interview production workers in a private
and confidential manner.

Total
Permanent workers 10
Temporary or fixed-term employees 0
Agency or subcontracted workers 0
Seasonal workers 0
Other workers 0
Total number of workers interviewed 10
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600100185 2024-11-20 2024-11-20 26
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Workers interviewed by group/individual

Men Women Other Total
Workers interviewed in groups 2 3 - 5
Workers interviewed individually 3 2 - 5
Migrant workers interviewed
Men Women Other Total
Domestic migrant workers interviewed 5 4 - 9
International migrant workers 0 0 - 0
interviewed
Total migrant workers interviewed 5 4 - 9
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600100185 2024-11-20 2024-11-20 27



Measuring workplace impact

Gender disaggregated data available Men and women

Annual worker turnover (%)*

Men Women Other Total
Last full quarter (90 days) 5.0% 5.0% - 5.0%
Last full calendar year (2023) 5.3% 5.1% - 5.3%
Previous full calendar year (2022) 6.0% 6.5% - 6.3%

* Number of workers leaving in last 12 months as a % of average total number of workers on site over the year.

Rate of absenteeism (%)*

Men Women Other Total
Last full quarter (90 days) 2.0% 2.4% - 2.2%
Last full calendar year (2023) 3.0% 3.5% - 3.3%
Previous full calendar year (2022) 3.5% 3.0% - 3.1%

* Number of days lost through job absence in the year, calculated as (the number of employees on 1st day of the year + number employees on the
last day of the year) / 2)* number available workdays in the year*100

Are accidents recorded? Yes

Accident record was kept but no accident happened.

Annual number of work related accidents and injuries (per 100 workers)*

Men Women Other Total

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600100185 2024-11-20 2024-11-20 28
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Annual number of work related accidents and inj

Last full quarter (90 days) 0.0%
Last full calendar year (2023) 0.0%
Previous full calendar year (2022) 0.0%

uries (per 100 workers)*
0.0% -
0.0% -

0.0% -

0.0%

0.0%

0.0%

* Calculated as (number of work related accidents and injuries * 100) / number of total workers.

Lost day work cases (per 100 workers)*

Men
Last full quarter (90 days) 0.0%
Last full calendar year (2023) 0.0%
Previous full calendar year (2022) 0.0%

Women Other
0.0% -

0.0% -

0.0% -

Total

0.0%

0.0%

0.0%

* Calculated as (number of lost days due to work accidents and work related injuries * 100) / number of total workers.

Percentage of workers that work on average more than 48 standard hours in a given week

Men Women Other Total
Last full quarter (90 days) 0.0% 0.0% - 0.0%
Last full calendar year (2023) 0.0% 0.0% - 0.0%
Previous full calendar year (2022) 0.0% 0.0% - 0.0%
Percentage of workers that work on average more than 60 standard hours in a given week
Men Women Other Total
Last full quarter (90 days) 0.0% 0.0% - 0.0%
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600100185 2024-11-20 2024-11-20 29
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Percentage of workers that work on average more than 60 standard hours in a given week

Last full calendar year (2023) 0.0% 0.0% - 0.0%
Previous full calendar year (2022) 0.0% 0.0% - 0.0%
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600100185 2024-11-20 2024-11-20 30
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0. Enabling accurate assessment

Summary of findings

Code area Workplace requirement Local law Finding

Systems and evidence examined to
validate this code section

No findings

Current systems:

There is social compliance management team set up in this factory, regular internal
audit was conducted. And the management team will conduct management review
annually. The factory had assign specific senior person in place that would be
responsible for implementation of the code. The factory also communicates this Code
to all employees by training as confirmed by training records and worker interviews.

Evidence examined - to support system description (Documents examined & relevant
comrr|1ents. Include renewal/expiry date where appropriate):

Details:

1. Management interview

2. Training records

3. Worker interview

4. Social compliance policy and Code of Conduct policy review

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600100185 2024-11-20 2024-11-20
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0. Enabling accurate assessment

Data points

Has the site received an official notice,
fine, prosecution, or withhold release
order (WRO) for non-compliance with
legislation, regulation, consent, or permits
within the last three years, relating to
Health and Safety, labour rights or the
environment?

Did any workers selected by the auditor
decline to be interviewed?

Were sufficient documents for non-
employee (e.g. agency or other
subcontracted) workers available for
review?

No

No

No

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600100185

Start Date:
2024-11-20

End Date:
2024-11-20
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1. Employment is freely chosen

Management systems

Develop and maintain relevant policies Robust Management Systems
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient Robust Management Systems
seniority who is responsible for
implementing procedures

Communicate and train employees and Robust Management Systems
other workers, including managers and

supervisors, on relevant policies and

procedures

Monitor the effectiveness of procedures Robust Management Systems
to meet policy and workplace
requirements

Explanation for management systems Per document review, the factory had set up necessary policy, and factory also
grades assigned eligible person to take charge. During the crosscheck, sufficient monitoring
records were maintained. Thus, it's graded as Robust Management Systems.

Summary of findings
Code area Workplace requirement Local law Finding

No findings

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600100185 2024-11-20 2024-11-20 33



SMETA™

Sedex Members Ethical Trade Audit

Systems and evidence examined to
validate this code section

Current systems:

Based on documents review, management and employee private interviews, no
forced, bonded or involuntary prison labor was noted, and all sampled employees
were not required to lodge “deposits” or their identity cards; employees were free to
leave or resign after reasonable notice. The factory did not detain any original
documents such as ID Cards or Educational Certificates etc. The factory had assigned
HR to take charge for responsible recruitment.

Factory had directly hired all the workers in production workshop. According to
mana?ement and employee interview, no immigrant workers worked in the factory,
and all workers in the factory own the legal right. No recruitment fee was noted.

Evidence examined - to support system description (Documents examined & relevant
comments. Include renewal/expiry date where appropriate):

Details:

1. Personnel files

2. Resignation records

3. Factory rules

4. Employee handbook

5. Management and worker interview

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600100185 2024-11-20 2024-11-20 34
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1. Employment is freely chosen

Data points

If required under local law, is there a
published ‘modern slavery or similar
statement?

Does the site utilise any workers who are
prisoners?

Does the site use the labour of persons
required to work under any government
scheme?

Not Applicable

No

No

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600100185

Start Date:
2024-11-20

End Date:
2024-11-20
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1.A. Responsible recruitment and entitlement to work

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems

Robust Management Systems

Robust Management Systems

Robust Management Systems

Per document review, the factory had set up necessary policy, and factory also
assigned eligible person to take charge. During the crosscheck, sufficient monitoring
records were maintained. Thus, it's graded as Robust Management Systems.

Code area Workplace requirement Local law Finding
No findings
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600100185 2024-11-20 2024-11-20 36
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Systems and evidence examined to
validate this code section

Current systems:

Based on documents review, management and employee private interviews, no
forced, bonded or involuntary prison labor was noted, and all sampled employees
were not required to lodge “deposits” or their identity cards; employees were free to
leave or resign after reasonable notice. The factory did not detain any original
documents such as ID Cards or Educational Certificates etc. The factory had assigned
HR to take charge for responsible recruitment.

Factory had directly hired all the workers in production workshop. According to
mana?ement and employee interview, no immigrant workers worked in the factory,
and all workers in the factory own the legal right. No recruitment fee was noted.

Evidence examined - to support system description (Documents examined & relevant
comments. Include renewal/expiry date where appropriate):

Details:

1. Personnel files

2. Resignation records

3. Factory rules

4. Employee handbook

5. Management and worker interview

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600100185 2024-11-20 2024-11-20 37
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1.A. Responsible recruitment and entitlement to work

Data points

Labour hire

Does the site use labour providers and/or
formal, temporary, seasonal or guest
worker programmes?

How do the labour providers recruit and
hire workers?

Where labour providers were used to
recruit, what was the highest number of
tiers identified in a workers recruitment
journey?

Are there any subcontracted workers
(including dispatched labour) on site?

Were all non-employee (e.g. agency or
subcontracted) workers included within
the scope of this audit for the purpose of
document review and (if onsite on date of
audit) interview?

Were sufficient documents for non-
employee (e.g. agency or other
subcontracted) workers available for
review?

Migrant workers

Do any workers migrate across
international borders to work at this site?

Percentage of workers that are migrant

Do any workers migrate from other
states, provinces or regions within the
country to work at this site?

List the sending states/provinces/regions

Workers are recruited, selected, and hired directly by our company

N/A - Recruitment providers not used

No

Not Applicable

Not Applicable

No

91%

Yes

Guangxi, Hunan, Jiangxi, Sichuan

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600100185

Start Date:
2024-11-20

End Date:
2024-11-20
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Recruitment fees

Were you able to detect recruitment fees
and costs paid by workers during the
recruitment and employment process?

Were recruitment fees or costs identified
during worker interviews?

Not Applicable

No

No recruitment fees or costs were identified during worker interviews.

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600100185

Start Date:
2024-11-20

End Date:
2024-11-20
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2. Freedom of association and right to collective bargaining are

respected

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Code area

Systems and evidence examined to
validate this code section

Workplace requirement

Robust Management Systems
Robust Management Systems

Robust Management Systems

Robust Management Systems

Per document review, the factory had set up necessary policy, and factory also
assigned eligible person to take charge. During the crosscheck, sufficient monitoring
records were maintained. Thus, it's graded as Robust Management Systems.

Local law Finding

No findings

Current systems:

Based on management and employee private interview, workers can raise their
concerns through the telephone, meetings or directly to their team leaders or
superiors.

According to workers' interview, they were free to join organizations of their own
choice; the factory management recognized and respected their rights to freedom of
association and collective bargaining; and the employees were not sub%'ect to
intimidation or harassment in the exercise of their right to join or to refrain from
joining any organization.

Evidence examined - to support system description (Documents examined & relevant
comments. Include renewal/expiry date where appropriate):

Details:

1. Management interview

2. Worker interview

3. Suggestions from the workers

4. Freedom of Association procedure review

Audit company:
BUREAU VERITAS CPS - ASIA

End Date:
2024-11-20

Start Date:
2024-11-20

Audit reference:
ZAA600100185
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Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600100185

Start Date:
2024-11-20

End Date:
2024-11-20
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2. Freedom of association and right to collective bargaining are respected

Data points

Are trade unions allowed by law in the
national context?

Are there any registered trade unions in
the workplace?

Are they active?

Does the employer recognise the trade
union?

Are the worker representative bodies,
trade union or otherwise, accessible to all
workers, includin? more vulnerable
workers (such as female, migrant, agency,
and seasonal workers)?

Are the worker representatives freely
elected by the workforce as a whole?

Does union/worker committee
membership reflect the gender
composition of the workforce?

Does the membership reflect the
nationality composition of the workforce?

Has there been any industrial action (e.g.
strikes, unrest, or cases raised to forma
tribunals or labour courts) in the past two
years?

Yes

No

Not Applicable

Yes

Yes

Yes

Yes

No

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600100185

Start Date:
2024-11-20

End Date:
2024-11-20
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3. Working conditions are safe and hygienic

Management systems

Develop and maintain relevant policies Robust Management Systems
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient Robust Management Systems
seniority who is responsible for
implementing procedures

Communicate and train employees and Robust Management Systems
other workers, including managers and

supervisors, on relevant policies and

procedures

Monitor the effectiveness of procedures Some Improvements Recommended
to meet policy and workplace
requirements

Explanation for management systems Per document review, the factory had set up necessary policy, and factory also
grades assigned eligible person to take char%e. During the crosscheck, sufficient monitoring
records were maintained. However, the factory did not implemented the management

system strictly which caused some improvements were recommended.

Summary of findings

Code area Workplace requirement Local law Finding
3. \éVgrking conditions are safe 3.N Maintain a log of all hazardous substance... 81 NC ZAF600713523
an ienic
yo 3.H Where identified as necessary to reducerr... 82 NC ZAF600713524
3.M Ensure all machinery is installed, mainta... 83 NC ZAF600713525
3.E Provide and record health and safety trai... 84 NC ZAF600713526
Audit company: Audit reference: Start Date: End Date:

BUREAU VERITAS CPS - ASIA ZAA600100185 2024-11-20 2024-11-20 43
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Systems and evidence examined to
validate this code section

Current systems:

1.General Health and Safety management

- EHS committee was estainshed for Health & Safety for the site.

- Potable water was free of charge and available.

- Sufficient clean toilets segregated by gender were available at all times to workers.
- Ventilation, temperature and lighting were adequate for the production processes.
2. Fire Safety

- Sufficient exits were available in each work area and these were clearly marked.

- Fire-fighting equipment was adeﬂuate and checks were up-to-date.

- Evacuation diagrams were posted in all areas and understood by all workers
interviewed.

- Fire drills were semi-annually organized and recorded, the most recent 2 drills were
conducted on Mar 22, 2024 and Sept 23, 2024.

- Training had been given to all employees and fire marshals had been specially
selected for extra training.

3. Electrical safety

- Electrical equipment was installed with protective cover and maintained monthly.

- There were competent electricians at the site and their training certificates were
available for review.

4, Chemical safety

- Workers in charge of chemical management stated that they had been trained on
correct handling procedures as well as what to do in an emergency.

5. Medical services

- First aid supplies were provided in case of emergency.

Remark: Legal construction safety document was provided for review and 3rd party
structural engineer evaluation was not provided, and it was not required by local law.

Evidence examined - to support system description (Documents examined & relevant
comrr|1ents. Include renewal/expiry date where appropriate):

Details:

1. EHS policy review, related training record review

2. Required licenses on building safety and fire safety

3. Inspection records covered fire safety, machine safety, electric safety, etc.

4. Worker interview

5. Management interview

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600100185 2024-11-20 2024-11-20
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Findings: non-compliances

ZAF600713523 Due 2024-12-27

Code area
3 Working conditions are safe and hygienic

Workplace requirement

3.N Maintain a log of all hazardous substances (e.g. chemicals and pesticides) on site. Ensure that
these are managfed appropriately at all times in line with safety instructions, including storage,
use and disposal.

Issue title

233 - Hazardous substances (e.g. chemicals and pesticides) are stored unlabelled or labelling is
incorrect

Description

It was noted that the factory did not attach safe%[abels for 2 out of 10 bottles (_)fglue used in the
handmaking workshop. Bt#Z& ML &BEFLEFEIEAR2/10MRKKIE R 2175,

Corrective and preventative actions

It is recommended that management adopt practices and controls to ensure that all glued used
:jr:j}_b%w%;kshop are posted with safety labels. INFTEEL WERNRKEKILZ 2IRE, IRE/
BT,

Local law reference

In accordance with Article 14 of the Regulation For Chemical Usage Safety in Work Place: (1) In
case of transferring or loading the chemicals purchased into a new container, it is required to
mark clearly the descriptions of these chemicals on the newly adopted container. As to those
hazardous chemicals that have been transferred or loaded into a new container, it is necessary to
stick a safety precautions mark on the new container. (2) The original safety precautions mark
upon those containers that contain hazardous chemicals shall not be replaced before these
containers have been cleansed. 1Ri% (TIEAMZEEAKLEME) B14%: (1)EERBAMHEIY
FRRRERBH DRI HMARN, NITBAEARAR, MTehitFam, FRBHDE

7%; QRER/MRAFENBBERALIER, P RERFRLZDITE,

Evidence

no safety label.JPG 24

[EHAEE LN RS

Status
Open*

Time given to resolve
30 days

Verification method
Desktop audit

Area of non-compliance/non-
conformance

Local law
Base code

* PDF generated at 07:01 (UTC) on 27 Nov 2024. View this finding on the Sedex platform for live updates and closure details.

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600100185 2024-11-20 2024-11-20
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ZAF600713524 DUe 2024-12-97

Code area Status
3 Working conditions are safe and hygienic Open*
Workplace requirement Time given to resolve

3.H Where identified as necessary to reduce residual risk, provide (without charge to workers) and 30 days
ensure the use of appropriate personal protective equipment (PPE).

Verification method

Issue title Desktop audit

278 - Personal Protective Equipment (PPE) provided but incidents of workers not using PPE where

appropriate Area of non-compliance/non-
conformance

Description Local law

It was noted that 1 out of 1 employee contacting glue in the handmaking workshop did not wear g ode
the protective gloves and mask provided by the factory. BB LM T FITLal1/12 MK &R
TRERSI RUNOSHNFEE,

Corrective and preventative actions

It is recommended that necessary personal protective equipment is provided to relevant
employees and measures are taken to ensure that employees use such personal protective
equipment appropriately. ) \

BT AEXHR TREGEN N AGFRm, FERIIERmE.

Local law reference

In accordance with Article 45 of Law of the People’s Regublic of China on Production Safety,
business entities must provide their employees with labor protection products meeting the
national or industry standards, and supervise and educate their errj1:£)|o ees on wearing or usin
such products in accordance with the rules of use. 1RiE (PEARIHELRSEFE) B45%:
FEERMBIA M ASREFSERIVERETIANENSoIRFAm, HRE. HEMLAGERE
fERMNImE. A,

-y

Evidence

not wearing gloves and [

mask.JPG

* PDF generated at 07:01 (UTC) on 27 Nov 2024. View this finding on the Sedex platform for live updates and closure details.

ZAF600713525 Due 2024-12-27

Audit company: Audit reference: Start Date: End Date:
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Code area Status

3 Working conditions are safe and hygienic Open*

Workplace requirement Time given to resolve
3.M Ensure all machinery is installed, maintained, and used in a safe manner. 30 days

Issue title Verification method
264 - Machines lack appropriate safety guards (e.g. eye or needle guards on sewing machines, Desktop audit

belt/hand guards on other machines)

o Area of non-compliance/non-
Description conformance

It was noted that the transmission belts of 2 out of 5 high-speed sewing machines in the sewing Local law
workshop were not equipped with puIIeY guards and 3 out of 20 sewing machines in the sewin Base code
workshop were not equipped with needle quards. B2 &R IM T 4EHIZEE2/S AR ERA NINEN
METRERTRIFE, 3/208FFELEREH,

Corrective and preventative actions

It is recommended that management adopt practices and controls to ensure that all sewin
machines are equipped with proper machine guard. EiX T RFFE AN RENBFRIPEE,

Local law reference

Legal Requirement: In accordance with Article 6.1.6 of Code of Design of Manufacturing
Equipment Safety and Hygiene, the exposed dangerous components or part of any transmission
belts, rotational axis, transmission chain, coupling, belt wheel, gear, flying wheels, chain wheels,
electric saw and others, which is within 2 meters height of the plane where the operator is
operating such devices shall be equipped with safety devices. fR#E (£=&&RE D4ERITEN
2685083-_1 999)) %6.1.65: LUREARBRFUEFEFEALEAL, NESEE2m2 ABFEERIE,
[ﬁ&igm% BRAT. WS, AR, VRS, $ER. BIRSINERREHEMEIEL, BUNKERE
=HEo

Evidence

E

no pulley quard.JPG ' no needle quard.JPG 4

* PDF generated at 07:01 (UTC) on 27 Nov 2024. View this finding on the Sedex platform for live updates and closure details.

ZAF600713526 Due 2024-12-27

Code area Status
3 Working conditions are safe and hygienic Open*
Audit company: Audit reference: Start Date: End Date:
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Workplace requirement Time given to resolve

3.E Provide and record health and safety training to all new workers, prior to exposure to risks. 30 days

Provide continued training to existing workers, as appropriate for the hazards and levels of risk

identified. Verification method

Issue title Desktop audit

166 - No/inadequate health and safety training for managers Area of non-compliance/non-
conformance

Description Local law

It was noted that the safety training for the Principal Responsible Person of production and
business units and safety production management personnel (full time) in the factory was not
carried out in accordance with the safety training outline formulated by the work safety
supervision and supervision department. . e

fj-ili AZ%%I:&F FNEFEZERUTBEARANREFEEAR(ER) HRSMBEXNR2FIFHRFE
waral o

Base code

Corrective and preventative actions

It is recommended that management adopt practices and controls to ensure that facility is
equipped with safety production management personnel as legal requirement, and ensure the
Principal Responsible Person in charge of the production and business operation unit and the
safety production management personnel have the knowledge and management ability of
production safety related to the production and operation activities of the entity, and the safet%/
training is carried out in accordance with the safety training outline formulated by the work safety
supervision and SU£ervisionge artment. N

BYI BRAMEEREETEEAR, BRI NEBARANR2EFEEARSIEXNREE
HRSENEHEIER.

Local law reference

In accordance with Article 24 of Law of the People’s Republic of China on Production Safety, Units
of production, operation and storage of mining, metal smelting, building construction, road
transport units and dangerous goods shall set up a safety production management institution or
be equiﬁped with full-time safety production management personnel. Production and business
units other than those specified in the preceding paragraph, emlaloying more than one hundred
people, should be set up safety management agency or have full-time personnel for the
administration of production safety; in less than one hundred employees, shall be equipped with
safety production management personnel full-time or part-time,

In accordance with Article 10 of Provisions on safety training for production and business units,
the safety training of the Principal Responsible Person of production and business units and the
safety production management personnel shall be carried out in accordance with the safety
training outline formulated by the work safety supervision and supervision department.

In accordance with Article 12 of Provisions on safety training for production and business units,
for coal, non-coal mines, dangerous chemicals, fireworks and other production and business units
responsible for production management and safety personnel, their safety qualification training
an ?xamination shall be managed by the safety supervision department and issued safety
certificate.

The Principal Responsible Person of production and business units and the safety production
management personnel of other production and business units shall pass the qualified training

by qualified training institutions and obtain training certification, _

*gi (FREARIEMERSEFX) 4%, T SEAK BRET, BREHEUMERYIm
EEF‘\ 2E, HER, F_\Zéi}ﬁ%?%éi?‘éi!iM’@EE%@E%%HRE%%EF‘@EAEO AITRARTE LASMNEY

Hpte =B S8, MIARBI—BAN, WUEEE LB R E R a TN E et~ EBAR
T NUARE—BALTY, WUREERNERnNE S gEAS, o
B (EFEERNRmIINE) B1% A AP IL BN RANRSET BB ARNT 2
MKFER L= BB ISR 8T 1% 2 150 AR, -

1B (R ERNR2mIIAE) B+ I5H . R, SRS, RS a SR
NEAMZSEFBEAR, BRenBalZRals, HEetrhenRe | RAT S ARIES,
Bt~ E BT EAR AR LA EBA RS RS L N B a0 I e A& HR ARSI
MBS, ) R AR A S ARE .

* PDF generated at 07:01 (UTC) on 27 Nov 2024. View this finding on the Sedex platform for live updates and closure details.

Audit company: Audit reference: Start Date: End Date:
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Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600100185

Start Date:
2024-11-20

End Date:
2024-11-20
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3. Working conditions are safe and hygienic

Data points

Is someone within the company Yes, senior manager or business owner
responsible for health and safety?

Do workers operate high risk or heavy No
machinery or vehicles as part of their

jobs?

Do workers handle or have access to No

hazardous substances (e.g. chemicals or
pesticides)?

Who organises accommodation for Workers independently arrange their own accommodation
workers?
Who organises worker transportation Workers organise their own transport

between accommodation and worksite?

Who organises worker transportation Site owned transport
while at work?

Do all structural additions (e.g. added Not Applicable
floors) have a valid permit/inspection
report as per local law?

No structural additions (e.g. added floors) was noted.

Does the visual appearance of the No
building give you any immediate concerns
about the structural integrity of the

building?

Are there any cracks observed in the No
walls, floors, ceilings or other areas of the
facility, both internally or externally?

Does the site have a structural engineer Yes
evaluation?

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600100185 2024-11-20 2024-11-20 50
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4. Child labour shall not be used

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Code area

Systems and evidence examined to
validate this code section

Workplace requirement

Robust Management Systems
Robust Management Systems

Robust Management Systems

Robust Management Systems

Per document review, the factory had set up necessary policy, and factory also
assigned eligible person to take charge. During the crosscheck, sufficient monitoring
records were maintained. Thus, it's graded as Robust Management Systems.

Local law Finding

No findings

Current systems:

The factoP/ establishes a policy that it will never employ or use any child labor under
the age of 16 years old.

The factory will verify all workers’ original ID cards at the time of recruitment and keep
the photocopies of workers' ID cards in the personnel files.

The youngest employee noted in the factory was 18 years old.

Evidence examined - to support system description (Documents examined & relevant
comments. Include renewal/expiry date where appropriate):

Details:

1. Social compliance policy review, hiring policy review, employee file review

2. Management interview

3. Worker interview

Audit company:
BUREAU VERITAS CPS - ASIA

End Date:
2024-11-20 51

Start Date:
2024-11-20

Audit reference:
ZAA600100185
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4. Child labour shall not be used

Data points

Percentage of workers that are age 24 or
younger

Enter the legal age of employment

Enter the age of the youngest worker
identified

Enter the number of workers under local
legal minimum age

Enter the number of workers under 15
years old

Percentage of workers that are
apprentices, trainees or interns

Were there children present on the work
floor but not working at the time of audit?

Do children live at the accommodation
provided to workers?

4%

18

0%

No

Not Applicable

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600100185

Start Date:
2024-11-20

End Date:
2024-11-20
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5. Legal wages are paid

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems
Robust Management Systems

Robust Management Systems

Some Improvements Recommended

Per document review, the factory had set up necessary policy, and factory also
assigned eligible person to take char%e. During the crosscheck, sufficient monitoring
records were maintained. However, the factory did not implemented the management
system strictly which caused some improvements were recommended.

Code area Workplace requirement Local law Finding

5. Legal wages are paid 5.B Ensure that workers receive the insurance... 81 NC ZAF600713528

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600100185 2024-11-20 2024-11-20 53
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Systems and evidence examined to
validate this code section

Current systems:

1. All workers are provided with written and understandable information about their

employment conditions in respect to wages before they enter employment and about

theoraarticulars of their wages for the pay period concerned each time that they are
aid.

g. All sampled employees were paid at least RMB 13.22 per hour, which was met the

local minimum wage standard RMB 13.22 per hour.

3. All employees were paid at least 150%, 200% of their normal wage for overtime

hours worked on weekdays and rest days respectively.

4, Wages were issue to employees on 15th of each month for the wage of the previous

month by bank transfer.

Evidence examined - to support system description (Documents examined & relevant
comments. Include renewal/expiry date where appropriate):

*Document review

* Worker interview

* Local and national laws

* Wages and benefits policy

* Local legal minimum wage documents

* Payroll records

* Leave records

+ Social insurance and payment receipts from the local labour department
« Labour contracts for all employees (to examine agreed wage rates)
* Resignation records

« Payslips of all workers interviewed

* Hours records to check hourly rates and any overtime premiums

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600100185 2024-11-20 2024-11-20 54
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Findings: non-compliances

ZAF600713528 Due 2025-01-26

Code area Status

5 Legal wages are paid Open*

Workplace requirement Time given to resolve
5.B Ensure that workers receive the insurances and benefits (including leave entitlements) they 60 days

are legally or contractually entitled to.
Verification method

Issue title Follow up audit

423 - Compulsory insurance (e.g. social insurance, accident insurance etc.) not paid - systemic

. Area of non-compliance/non-
Description conformance

It was noted that the factory did not participate in the social insurance program. No employees Local law
were provided with social insurance benefits. And factory provided all employees with commercial p.qq code
injury insurance, which was valid from March 11, 2024 to March 10, 2025. HZBE R T K AR T
REASRIOEN. T AFMERTRM T ELEIING, BRHIM20245F3811H%)202543810H,

Corrective and preventative actions

It is recommended that factory management adopt Fractices and controls to ensure that
E:gnﬁlﬁyees receive all of their statutory welfare entitlements. BiIX T/~ N R TIRHAEZENHRE
g |o

Local law reference

In accordance with Article 72 of the Labor Law of the People’s Republic of China, the factory and
its employees shall participate in social insurance schemes and pay social insurance premiums as
per the legal requirements. This may include Pension, Medical, Industrial injury, Unemploxment,
Maternity insurance schemes. 18#F (FPEARJMESDE) £725: HSFRESRRRDIEAH
ERERR, BFRITHESE. AARUNSHELIKESINERRE, HALSERICE,

* PDF generated at 07:01 (UTC) on 27 Nov 2024. View this finding on the Sedex platform for live updates and closure details.

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600100185 2024-11-20 2024-11-20
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5. Legal wages are paid

Data points

What is the basic wage paid to workers?

Does the site use digital payment

methods (i.e. money paid directly into a

bank account) to pay workers?

How much as a percentage of their pay
does a worker receive as 'payment-in-

kind' benefits?

Worker renumeration

Which benefits are provided to permanent
or full-time workers that are not provided

to temporary or part-time workers?

Summary information

Is legal wage/legally recognised CBAs
data available for any of these options?

Is actual wage data available on site for

any of these options?

Maximum legal working hours

Actual required working hours

Maximum legal overtime hours

Wages are based on job skills and experience

Only digital payments

None

Not applicable

Monthly

Monthly

Max hours per day
Max hours per week

Max hours per month

Required hours per day
Required hours per week

Required hours per month

Max hours per day

Max hours per week

8.0
40.0

Non applicable

8.0
40.0

Non applicable

3.0

Non applicable

Max hours per month 36.0
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600100185 2024-11-20 2024-11-20 56
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Actual overtime hours

Minimum legal wage

Actual minimum wage

Minimum legal overtime wage

Actual minimum overtime wage

Wage analysis
Number of workers' records checked

Provide the date and details of the
records

Max hours per day

Max hours per week

Max hours per month

Min per hour
Min per day
Min per week

Min per month

Actual per hour
Actual per day
Actual per week

Actual per month

Min per hour
Min per day
Min per week

Min per month

Actual per hour
Actual per day
Actual per week

Actual per month

30

2.0
18.0

82.0

13.22
Non applicable
Non applicable

2300.0

13.22
Non applicable
Non applicable

2300.0

Non applicable
Non applicable
Non applicable

Non applicable

Non applicable
Non applicable
Non applicable

Non applicable

10 samples from the most recent paid month October 2024, 10 samples from February

2024 and 10 samples from December 2023..

Are there different legal minimum/ legally No

recognised CBAs wage grades?

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600100185

Start Date:
2024-11-20

End Date:
2024-11-20
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For the lowest paid workers, are wages
aid for standard/contracted hours
excluding overtime) below or above the

legal minimum/ legally recognised CBAs?

Indicate the breakdown of workforce per
earnings

Are there any bonus schemes used?

Were accurate records shown at the first
request?

Were any inconsistencies found?

Not applicable

100% of workforce paid above legal minimum wage.

Yes

Post allowance: RMB 1700 to 2000 per month

Yes

No

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600100185

Start Date:
2024-11-20

End Date:
2024-11-20
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5.A. Living wages are paid

Summary of findings

Code area Workplace requirement Local law Finding

Systems and evidence examined to
validate this code section

No findings

Current systems:

The factory had established a mechanism to provide sufficient remuneration that
allows workers to meet a decent living standard. Per management interview, they
showed good understanding about living costs of the workforce in the region and
identifying potential actions to fill the gap existing between the actual remuneration
and the fair remuneration figure.

Evidence examined - to support system description (Documents examined & relevant
comments. Include renewal/expiry date where appropriate):

1.Management interview

2.Worker interview

3.Local and national laws

4.Wages and benefits policy

5.Payroll records of the previous 12 months

6.Hours records to check hourly rates and any overtime premiums

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600100185 2024-11-20 2024-11-20
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6. Working hours are not excessive

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems
Robust Management Systems

Robust Management Systems

Some Improvements Recommended

Per document review, the factory had set up necessary policy, and factory also
assigned eligible person to take char%e. During the crosscheck, sufficient monitoring
records were maintained. However, the factory did not implemented the management
system strictly which caused some improvements were recommended.

Code area Workplace requirement Local law Finding
6. Working hours are not 6.F Ensure that where overtime is used, it is... 81 NC ZAF600713527
excessive

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600100185 2024-11-20 2024-11-20 60
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Systems and evidence examined to
validate this code section

Current systems:

1. Factory adopted finger scan system to record workers’ working time.

2. Per factory management interview and employees’ interview, basic working hours
were 8 hours per day and 40 hours per week

3. Auditor reviewed the attendance records of 10 samgles from the most recent paid
month Oct 2024, and random month Dec 2023 and Feb 2024 respectively and found
that the longest consecutive working days were 6 days. The maximum overtime hours
per day were 2 hours; and the maximum total working hours per week was 58 hours,
the maximum overtime hours per month were 82 hours.

Evidence examined - to support system description (Documents examined & relevant
comments. Include renewal/expiry date where appropriate):

Details:

* Employee interview

* Management interview

* local and national laws

« factory policy on working hours

* Attendance records

* sample pay slips with recorded hours all workers interviewed

» workers’ contracts

* 12 months’ hours records to establish highest and lowest hours over all employees
* Quality and production records to cross check hours

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600100185 2024-11-20 2024-11-20 61
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Findings: non-compliances

ZAF600713527 Due 2025-01-26

Code area Status

6 Working hours are not excessive Open*

Workplace requirement Time given to resolve
6.F Ensure that where overtime is used, it is in order to manage changes in demand or in 60 days

exceptional circumstances and not used to replace regular employment.

Verification method

Issue title

Follow up audit
480 - Overtime is not used responsibly (i.e. extent, frequency and level of hours worked by

individual workers and/or whole workforce are excessive) Area of non-compliance/non-
o conformance
Description Local law

It was noted that 30 sampled employees worked in excess of the statutory overtime hour limits.
A review of 30 sampled employees’ time records (10 samples from the most recent paid month
Oct 2024, and random month Feb 2024 and Dec 2023 respectively) yielded the following:

1)10 out of 10 sampled employees worked in excess of 36 overtime hours per month (i.e. 70 to 72
hours) in Oct 2024;

2) 10 out of 10 sampled employees worked in excess of 36 overtime hours per month (i.e. 42
hours) in Feb 2024;

3) 10 out of 10 sampled employees worked in excess of 36 overtime hours per month (i.e. 82
hours) in Dec 2023.

IRIEC ARMB TANER, SEREAIA TIMAEREH 7R,

FZAM FHIRHE T ZICR P THEGO MEA(ERMRIE TR AR 720245108, LUNEEHA %
2024502 8#M20235F 12 B R HER101), EIMIH 304 53 THNMARY EIEH T A RE, BAA:
*10/108 R T1E2024F 10 I NNERRY (8] 970-72/)\BY, 81 &5 F ANBERT (8] R AEBT 36/ By B A IRE 5
+10/10% 53 T1E2024££02 B BYNERAT [B] 942/ \6Y, 84 &5 B NBERY [E] N AERET 36/ BT B AR 5
+10/1082 R TE20235 12 A RYANEERT ] A82/\eY, iE8:d 5 A MNHEET B A sEkET 36/ )\ BY B A RE

Base code

Corrective and preventative actions

Itis recommended that factory management adopt practices and controls to ensure that .
%‘rjllgloyee overtime hours do not exceed the statutory limits. BIX T #fRR LRI B RF &5

Local law reference

In accordance with Article 41 of the Labor Law of the PRC, after consultation with the trade union
and employees, the empIoKer may extend Workin? hours due to its production or business needs,
but the extended working hours shall not ?eneral y exceed one hour a day; in special
circumstances that require an extension of working hours, the extended working hours shall not
exceed 3 hours a day and 36 hours a month on condition that the health of employees is

uaranteed. R4E (REARKMEZIZE) F41%: BARUBRTETEEFTE, E5TSMNGEHE
N E R LGEK TIERY(E], —REEHASBE— )\, ENHRARZZRER TIFEN, ERESHES
FERNFH TEKITENEEARSEL =/, BREAREEL=147)T,

Evidence

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600100185 2024-11-20 2024-11-20
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attendance record.JPG &

* PDF generated at 07:01 (UTC) on 27 Nov 2024. View this finding on the Sedex platform for live updates and closure details.

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600100185 2024-11-20 2024-11-20 63
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6. Working hours are not excessive

Data points

Is the sample size the same as in the
wages section?

Normal day overtime premium as a
percentage of standard wages

If the site pays an overtime premium of
less than 125% and this is allowed under
local law, are there other considerations?

Excluding overtime, what are the regular
working hours per week for workers at
this site?

Including overtime, what is the average
number of working hours per week for
full-time workers at this site?

In the sample, what was the maximum
number of hours worked in a single week,
including overtime, for any worker at this
site?

Maximum number of days worked
without a day off in sample

Yes

150%

N/A

40.0

58.0

58.0

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600100185

Start Date:
2024-11-20

End Date:
2024-11-20
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7. No discrimination is practiced

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Code area

Systems and evidence examined to
validate this code section

Workplace requirement

Robust Management Systems

Robust Management Systems

Robust Management Systems

Robust Management Systems

Per document review, the factory had set up necessary policy, and factory also
assigned eligible person to take charge. During the crosscheck, sufficient monitoring
records were maintained. Thus, it's graded as Robust Management Systems.

Local law Finding

No findings

Current systems:

No discrimination was noted regarding hiring, job assignment, wages, bonus,
allowance, promotion, discipline, work assignment, gender, age and nationality.
All sampled employees interviewed stated that they were treated fairly and
compensated the same wage for the same job.

Gender divisions did not exist in the factory; both female and male workers were
distributed in all types of work.

There was no evidence of sexual harassment.

Evidence examined - to support system description (Documents examined & relevant
comrr|1ents. Include renewal/expiry date where appropriate):

Details:

1. The hiring and termination procedure, leave application records and employee
handbook.

2. Payrolls

3. Attendance records

4. Termination records

5. Training records

Audit company:
BUREAU VERITAS CPS - ASIA

End Date:
2024-11-20

Start Date:
2024-11-20

Audit reference:
ZAA600100185
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Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600100185

Start Date:
2024-11-20

End Date:
2024-11-20
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7. No discrimination is practiced

Data points

Percentage of women workers in skilled
or technical roles (e.g. where specific
qualifications are needed, such as
engineer/laboratory analyst)?

Representation of women in managerial
roles (ratio of women workers to women
managers)

Representation of women in supervisory
roles (ratio of women workers to women
supervisors)

Three most common nationalities in
managerial and supervisory roles

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600100185 2024-11-20 2024-11-20 67
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8. Regular employment is provided

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Code area

Systems and evidence examined to
validate this code section

Workplace requirement

Robust Management Systems

Robust Management Systems

Robust Management Systems

Robust Management Systems

Per document review, the factory had set up necessary policy, and factory also
assigned eligible person to take charge. During the crosscheck, sufficient monitoring
records were maintained. Thus, it's graded as Robust Management Systems.

Local law Finding

No findings

Current systems:

All employees were recruited by the factory directly. No labour agency was used to
hire workers. No temporary worker, apprenticeship schemes or home worker was
identified by the auditors.

No subcontractors were used and all employees had labour contract.

Evidence examined - to support system description (Documents examined & relevant
comnlwents. Include renewal/expiry date where appropriate):

Details:

1. The hiring and termination practices

2. Personal files

3. Payroll records were provided for review.

Audit company:
BUREAU VERITAS CPS - ASIA

End Date:
2024-11-20

Start Date:
2024-11-20

Audit reference:
ZAA600100185
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8. Regular employment is provided
Data points

Percentage of workers that are 100.0%
permanently or temporarily employed

Percentage of workers that have been 0.0%
engaged via irregular, sub-contracted or
non-employment models of labour, rather

than permanent or temporary contracts

of employment

Percentage of workers employed as 0.0%
apprentices, trainees or interns

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600100185

Start Date:
2024-11-20

End Date:
2024-11-20
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8.A. Sub-contracting and homeworkers are used responsibly

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems

Robust Management Systems

Robust Management Systems

Robust Management Systems

Per document review, the factory had set up necessary policy, and factory also
assigned eligible person to take charge. During the crosscheck, sufficient monitoring
records were maintained. Thus, it's graded as Robust Management Systems.

Code area Workplace requirement Local law Finding

Systems and evidence examined to
validate this code section

No findings

Current systems:

Per onsite observation, the production processes in the factory were complete, which
was also verified through production processes overview granted by the factory.
Auditor also checked with material in-and-out records and compared the component
observed on site; no subcontracting was found.

I\}{I]ana ement confirmed that they would not use any subcontractor unless agreed by
their client.

Per onsite observation, interview result and document review, no homeworking
activity was found.

Evidence examined - to support system description (Documents examined & relevant
comrr|1ents. Include renewal/expiry date where appropriate):

Details:

1. Site tour (Calculation on total production and estimated capacity)

2. Materials in/out records

3. Management interview

4. Worker interview

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600100185 2024-11-20 2024-11-20 70
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Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600100185

Start Date:
2024-11-20

End Date:
2024-11-20
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8.A. Sub-contracting and homeworkers are used responsibly

Data points

Are homeworkers employed directly or
engaged through an agent?

Gender disaggregated data available

Number of homeworkers used

Number of workers

What processes are carried out by
homeworker?

Are full records of homeworkers available
at the site?

Does the supplier buy products or
services from suppliers that use
homeworkers?

Sub-contracting

Are there any concerns about unrecorded
work or undeclared sub-contracting on
site, giving considerations to the workers'
capacity?

Are any sub-contractors used?

Not applicable

Men

No

No homeworker

No

No subcontractor

No

Women

Other

Total

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600100185

Start Date:
2024-11-20

End Date:
2024-11-20
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9. No harsh or inhumane treatment is allowed

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Code area

Systems and evidence examined to
validate this code section

Workplace requirement

Robust Management Systems
Robust Management Systems

Robust Management Systems

Robust Management Systems

Per document review, the factory had set up necessary policy, and factory also
assigned eligible person to take charge. During the crosscheck, sufficient monitoring
records were maintained. Thus, it's graded as Robust Management Systems.

Local law Finding

No findings

Current systems:

According to the documentation, the factory management had established a
disciplinarydprocedure for workers’ misbehaviour which included oral warning, written
warning and finally termination of employment; and the factory had developed a
training program for all employees on the procedure. Worker interview confirmed that
workers were aware of the disciplinary procedure.

As per management interview, document review and workers interview, there was a
policy on Harsh Treatment. There is an internal process for grievance, where workers
can report any grievances (harassment, bullying, discrimination etc.); any received
complaint will be handled by management, without any reprisal for the worker in
question.

Evidence examined - to support system description (Documents examined & relevant
comnlwents. Include renewal/expiry date where appropriate):

Details:

1. The relevant policy on prevention of harassment and abuse

2. Internal grievance procedure documentation.

3. Training records

Audit company:
BUREAU VERITAS CPS - ASIA

End Date:
2024-11-20 73

Start Date:
2024-11-20

Audit reference:
ZAA600100185
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Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600100185

Start Date:
2024-11-20

End Date:
2024-11-20
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9. No harsh or inhumane treatment is allowed

Data points

Is there a formal process for workers to Yes, there is a formal grievance process
report concerns, complaints, or problems
(‘'grievance mechanism')?

What type of grievance mechanism(s) are  Suggestion box and open-door policy
available?

Number of grievances raised in thelast 12 0
months

Number of grievances resolved in the last 0

12 months
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600100185 2024-11-20 2024-11-20 75
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10.A. Environment 2-Pillar

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems

Robust Management Systems

Robust Management Systems

Robust Management Systems

Per document review, the factory had set up necessary policy, and factory also
assigned eligible person to take charge. During the crosscheck, sufficient monitoring
records were maintained. Thus, it's graded as Robust Management Systems.

Code area Workplace requirement Local law Finding

Systems and evidence examined to
validate this code section

No findings

Current systems:

The factory management maintained all legally required environmental documents in
place which proved that the production of the factory was in compliance with the
related environmental regulations.

Evidence examined - to support system description (Documents examined & relevant
comments. Include renewal/expiry date where appropriate):

Details:

1. Factory tour

2. Environmental permits review

3. Worker interview

4. Management interview

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600100185 2024-11-20 2024-11-20
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10.A. Environment 2-Pillar

Data points

Has the site received an official notice, No
fine or prosecution for any non-

compliances with environmental

legislation, regulation, consent or permits
(within the last three years)?

Does the site have any valid No environmental or energy management certificates found.
environmental or energy management

certificates?

Are there any other sustainability No

certifications present (e.g. Forest
Stewardship Council (FSC), Marine
Stewardship Council (MSC)?

Has the site implemented or made plans  No
to implement an¥ adaptive measures to
protect workers from the impact of

climate change?
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Attachments

' warehouse.]PG

toilet.JPG ' production building.JPG 4 fire extinquisher.JPG ' suggestion box.JPG “

evacuation sign.JPG 4 fire alarm.JPG 4 factory name.PG &
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exit sign and emergency “

factory gate.JPG 4 evacuation map.JPG 4 eye wash facility.JPG 4 TightJPG
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https://app.sedex.com/audit/ZAA600100185/file/614825a7-75ec-4d06-8048-4c51fcab03d0?fileName=fire hydrant.JPG
https://app.sedex.com/audit/ZAA600100185/file/4a48e9d5-3bfe-45ec-9fa6-4400caf163ad?fileName=first aid kit.JPG
https://app.sedex.com/audit/ZAA600100185/file/40a72a17-98c8-408e-81ff-dc95173d3740?fileName=warehouse.JPG
https://app.sedex.com/audit/ZAA600100185/file/cb345941-e01a-4b6d-bfd4-df4823c6a257?fileName=sewing.JPG
https://app.sedex.com/audit/ZAA600100185/file/ac034119-cb5a-4e71-8c8e-c5208a226b63?fileName=toilet.JPG
https://app.sedex.com/audit/ZAA600100185/file/3e477811-9234-4528-8919-e96ff97341e7?fileName=production building.JPG
https://app.sedex.com/audit/ZAA600100185/file/0bd4b886-d88c-4536-ae34-5b23eaae04da?fileName=fire extinguisher.JPG
https://app.sedex.com/audit/ZAA600100185/file/5ac2b362-12d7-48a7-b4bf-894f2f8efca4?fileName=suggestion box.JPG
https://app.sedex.com/audit/ZAA600100185/file/1c8fac31-f568-4795-ba45-5b6fe589fc91?fileName=packing.JPG
https://app.sedex.com/audit/ZAA600100185/file/dfa81eb4-2786-4be9-bc8e-f5e0064340d2?fileName=evacuation sign.JPG
https://app.sedex.com/audit/ZAA600100185/file/a9758e46-2a7a-4baa-b17a-2df91b18df1e?fileName=fire alarm.JPG
https://app.sedex.com/audit/ZAA600100185/file/8a35c04d-6dcf-4344-807d-a50835678ff3?fileName=factory name.JPG
https://app.sedex.com/audit/ZAA600100185/file/c8f8b67e-6bca-4f89-b42f-0567b34290b0?fileName=factory gate.JPG
https://app.sedex.com/audit/ZAA600100185/file/9fb3c43f-11bb-49b4-b7d5-42a55170ce97?fileName=evacuation map.JPG
https://app.sedex.com/audit/ZAA600100185/file/c2c4ce85-fd33-4721-a064-09f12f330be9?fileName=eye wash facility.JPG
https://app.sedex.com/audit/ZAA600100185/file/347ce9f9-337c-4455-b84b-4b158b87f3a9?fileName=exit sign and emergency light.JPG
https://app.sedex.com/audit/ZAA600100185/file/347ce9f9-337c-4455-b84b-4b158b87f3a9?fileName=exit sign and emergency light.JPG
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https://app.sedex.com/audit/ZAA600100185/file/4ca06d53-6f08-455c-8788-d1b10d8de41d?fileName=drinkable water.JPG
https://app.sedex.com/audit/ZAA600100185/file/4af8cc91-5b77-4b0b-bdec-833a5efaf652?fileName=cutting.JPG
https://app.sedex.com/audit/ZAA600100185/file/0a189b76-6177-4162-9e23-d22a4f49fb9f?fileName=attendance machine.JPG
https://app.sedex.com/audit/ZAA600100185/file/e5e2542a-2175-49d1-8b0e-cef2aabdad5f?fileName=Signed CAP.pdf
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